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Daniello Garma Balón 
 

Director of Diversity & Equity, Burlington School District  
President, Barkada Consulting Network, LLC 

Adjunct Faculty, School of Education, Drexel University 
 

150 Colchester Ave., Burlington, VT  05401 
 

802-864-8494   !    http:/ / daniello.balonÐhome.net   !    dbalon@bsdvt.org   !    dan@barkadaconsulting.net 

 
EDUCATION 
 
 20 0 4  Ph .D. Un i ver si t y of  M ar ylan d, Col lege Par k  
   Education Policy and Leadership 
   Concentration: Diversity, Teaching, and The Student in Higher Education  
 

Dissertation: ÒRacial, ethnic, and gender differences among entering college student 
attitudes toward leadership, culture, and leader self-identification: A focus on Asian 
Pacific AmericansÓ  

 
 1995  M .A. Un i ver si t y of  M ar ylan d, Col lege Par k  

Counseling and Personnel Services Ð College Student Personnel  
 

Thesis: ÒAsian/ Pacific Islander Americans and cocurricular involvement in college: 
Acculturation, ethnicity, and genderÓ   

 
 1992  A.B.  Un i ver si t y of  Cal i for n i a, Davi s 

Sociology Ð Organizational Studies 
Education minor 

 
TEACHING EXPERIENCE 
 

 

L eader sh i p  Edu cat i on , Theor y , an d Developm en t  
 
!  ÒAsian  Paci f i c Am er i can  leader sh ip: I n f l uen ces an d i ssuesÓ (AAST 498I / EDCP 418A/ EDCP 489), 

Instructor, three-credit course; Asian American Studies/ Department of Counseling and Personnel Services, 
University of Maryland, College Park Ñ  Spring 2000, Spring 2004, Spring 2005, Spring 2006, Spring 2007 

 
!  ÒI n t r oduct i on  to leader sh ipÓ (EDCP 317), Instructor, three-credit course; Department of Counseling and 

Personnel Services, University of Maryland, College Park Ñ  Spring 2003  
 
!  ÒLeader sh ip an d gr oup dyn am icsÓ (EDCP 417), Instructor, three-credit course; Department of Counseling and 

Personnel Services, University of Maryland, College Park Ñ  Fall 1993  
 
 
 

Col l ege St u den t  Developm en t  an d H i gher  Edu cat i on  Adm i n i st r a t i on  
 
!  ÒCol lege Studen t  Developm en t  an d Custom er  Ser vi ce M an agem en tÓ (EDHE 520), Instructor, three-

credit course; Higher Education Administration & Organizational Management Graduate Program, School of 
Education, Drexel University Ñ  Winter 2009 

 
 

CURRICULUM VITAE 
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I n t er -gr ou p/ I n t r a-gr ou p D i a l ogu e 
 
!  ÒCu l tu r al  con n ect i on s acr oss d i f fer en ce: Elect r i cal  an d Com puter  En gin eer i n g gr aduate studen t  

d i alogue i n i t i at i veÓ Instructor; Department of Electrical and Computer Engineering, University of Maryland, 
College Park Ñ  Fall 2005, Spring 2006 

 
!  ÒPeople of  Color -W h i te i n ter gr oup d i alogueÓ (EDPL 298/ 498), Instructor, one-credit course; Department of 

Education Policy and Leadership, University of Maryland, College Park Ñ  Spring 2003 
 
!  ÒI n t r a-Asian  Paci f i c Am er i can  stor y ci r cleÓ (EDPL 298/ 498/ EDHI  388), Instructor, one-credit course; 

Department of Education Policy and Leadership, University of Maryland, College Park Ñ  Fall 2003, Spring 2008  
 
!  ÒBlack -Asian  i n ter gr oup d i alogueÓ (EDPL 298/ 498), Instructor, one-credit course; Department of Education 

Policy and Leadership, University of Maryland, College Park Ñ  Fall 2002 
 
 
 

Peer  Edu cat or  Tr a i n i n g an d Car eer  Developm en t  
 
!  ÒGu ided exper i en ces i n  col l ege teach in gÓ (EDUC 388/ EDCI  498), Instructor, three-credit course; College of 

Education, University of Maryland, College Park Ñ  Fall 1999 
 
!  ÒResiden t  advi ser  t r ai n i n g cou r seÓ (EDLPS 496), Lecturer/ Instructor, three-credit course; Department of 

Educational Leadership and Policy Studies, University of Washington Ñ  Spring 1996, Spring 1997 
 
!  ÒCar eer  deci si on -m ak in g an d p lan n in gÓ (EDCP 108D), Instructor, one-credit course; Department of 

Counseling and Personnel Services, University of Maryland, College Park Ñ  Fall 1993, Spring 1995 
 
 
 

Col l ege St u den t  Tr an si t i on   
 
!  ÒFi r st -year  studen t  success sem in ar Ó (ENGL 100Y), Instructor, one-credit course; Office of the Provost, 

University of Maryland, Baltimore County Ñ  Fall 2001 
 
!  ÒThe studen t  i n  the un i ver si t y:  Fi r st -year  t r an si t i on sÓ (EDCP 108O), Instructor, one-credit course; 

Department of Counseling and Personnel Services, University of Maryland, College Park Ñ  Fall 1999 
 
!  ÒAcadem ic ach ievem en t  for  studen ts of  color Ó (EDCP 108N), Instructor, one-credit course; Department of 

Counseling and Personnel Services, University of Maryland, College Park Ñ  Fall 1994, Fall 1997 

 
PUBLICATIONS  
 

 

Ar t i cl es, Book  Chapt er s, an d M on ogr aphs 
 
!  Bal—n, D. G., & Shek, Y.L. (manuscr ipt in progress). Developing Asian American leadership. In Museus, S. D., 

Maramba, D. C., & Teranishi, R. T. (Eds.). Asian Americans in higher education. Stylus Publishing (for thcoming). 
 
!  Landreman, L., Edwards, K., Bal—n, D. G., & Anderson, G. (2008). Wait! I t takes time to develop rich and relevant 

social justice curriculum. About Campus, 13(4), 2-10. 
 
!  Bal—n, D. G. (2005, April 26). Asian Pacific American college students on leadership: Culturally marginalized from 

the leader role? National Association of Student Personnel Administrator s (NASPA) NetResults. Retrieved at 
http:/ / naspa.org/ membership/ mem/ nr/ article.cfm?id=1493. 

 
!  Longerbeam, S., Sedlacek, W. E., Bal—n, D. G., & Alimo, C. (2005). The multicultural myth: A study of multicultural 

program organizations at three public universities. Journal of College Student Development, 46(1), 88-97.  
 
!  Clark, C., Bouis, G. J., Subbaraman, S., & Bal—n, D. G. (2004). Diversity initiatives in higher education: Social 

justice from classroom to community. Journal of Multicultural Education, 12(2), 55-59.  
 
!  Bal—n, D. G. (2003). Asian Pacific Amer ican leadership development. Leadership Insights and Applications Series 

#14. College Park, MD: National Clearinghouse for Leadership Programs.  
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!  Bal—n, D. G. (1998). Being a prepared placement center player, APA Stir fr y, Asian Pacific American Network of 

the Standing Committee for Multicultural Affairs, American College Personnel Association. 
 
!  Bal—n, D. G. (1994). Homeward bound, Public Asian, University of Maryland, College Park. 
 
 
 

Or gan i zat i on a l  Repor t s 
 
!  Bal—n, D. G. (2003). ÒWords of Engagement:  An Intergroup Dialogue ProgramÓ: Par ticipant outcomes 

assessment repor t fr om Fall 2000-Spr ing 2003. Office of Human Relations Programs. University of Maryland, 
College Park.  

 
!  Bal—n, D. G. (2002). ÒSocial Justice fr om Classroom to CommunityÓ:  Fall 2002 program evaluation repor t. 

Office of Human Relations Programs. University of Maryland, College Park. 
 
!  Bal—n, D. G. (1994). College Student Personnel graduate student needs assessment results, Department of 

Counseling and Personnel Services, University of Maryland, College Park. 

 
PROFESSIONAL EXPERIENCE 
 

Nov. 20 0 8  Ð pr esen t   D i r ector  of  D i ver si t y &  Equ i t y 
Burlington School District 
Burlington, VT  
 
Lead Diversity & Equity Office for Burlington School District that serves over 3600 
preK-12 students and employs 415+ faculty and 500+ administrative, specialist, 
support, and community staff. Support, implement, and advocate for district policies 
and interventions that promote and a culturally responsive, equitable educational 
environment. Provide professional development opportunities and resources to 
teachers and staff on diversity awareness, cultural competence, social justice and 
inclusion, and integrated multicultural curriculum. Coordinate and implement 
student-focused educational programs such as Reading to End Racism, student 
lectures, and guest classroom presentations. Create inaugural Champions of 
Diversity & Equity recognition program and awards ceremony. Supervise staff to 
administer district-wide English Language Learning (ELL) teacher program, 
Bilingual/ Bicultural Home School Liaison programs and capacity-building efforts. 
Create and establish Equity Resource Center . Co-create district-wide Statement of 
Commitment to Diversity & Equity. Initiate and coordinate recruitment and 
retention approaches to ensure a diverse and culturally competent workforce. Serve 
as system-wide human rights compliance officer and coordinate 
harassment/ bullying prevention and notification systems. Outreach to community, 
local, state, and federal government agencies. 
 

Nov. 20 0 8  Ð pr esen t   Ad jun ct  Facu l t y 
Higher Education Administration & Organizational Management Graduate Program 
School of Education 
Philadelphia, PA 

 
M ay 1991 Ð pr esen t   Pr esiden t  an d Foun der , Bar k ada Con su l t i n g Netw or k , LLC 

I n depen den t  Con su l tan t , Speak er , an d Faci l i t ator  (sole pr opr i etor )  
Silver Spring, MD  
 
Provide consultation services for colleges, elementary school systems, community- and 
faith-based organizations, Fortune 500 companies, and youth groups on topics such 
as: diversity awareness, social justice, intergroup dialogue, cross-cultural leadership 
and social change, trainer/ facilitator effectiveness, leadership styles, organization 
development, group dynamics, and teambuilding. Extensive experience in leading 
teacher training and development programs that have served diverse groups across the 
country including preK-12 administrators, college faculty, engineering graduate 
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teaching assistants, student affairs professionals, and college student peer educators 
and resident advisors. Expertise in intersections of social justice and leadership. 
Qualified to administer Myers-Briggs Type Indicator¨ .  

 
Jan . 20 0 8  Ð Nov. 20 0 8   Ad jun ct  Facu l t y Fel low  

Asian American Studies Program, Undergraduate Studies 
University of Maryland, College Park, MD 

 
Ju ly 20 0 6 Ð Nov. 20 0 8  Associate D i r ector  for  M u l t i cu l tu r al  Advocacy an d Pr ogr am s 

D i r ector , Of f i ce of  M u l t i cu l tu r al  I n volvem en t  &  Com m un i ty Advocacy 
Adele H. Stamp Student UnionÑ Center for Campus Life 
University of Maryland, College Park, MD 
 
Established and directed Office of Multicultural Involvement & Community Advocacy 
[MICA] that served needs of historically marginalized student populations and 90+ 
identity-based, cultural-interest, Greek, and advocacy student organizations. Served 
on Adele H. Stamp Student Union leadership team for 350 employees in student- 
centered organization. Jointly prioritized and allocated $13 million student fees- and 
revenues-based budget to department units and functions. Initiated and oversaw 
MICA programs that promoted culturally centered student involvement and 
leadership development. Selected, supervised, and motivated team of 14 highly skilled 
professional, graduate, and undergraduate staff members. Managed $475,000 MICA 
Office personnel and operating budget. Initiated first ever Diversity Directors working 
group to coordinate campus-wide diversity-centered priorities. Provided multicultural 
education and training consultations to campus and community constituents. 

 
Ju ly 20 0 4 Ð Ju ly 20 0 6  D i r ector  of  Gr aduate Academ ic an d Studen t  Af fai r s 

Department of Electrical and Computer Engineering 
University of Maryland, College Park, MD 
 
Oversaw Graduate Studies Office that served 500+ graduate students, ~100 faculty, 
and ~1200 applicants annually. Supervised 6 staff members in fast-paced, time-
sensitive academic work setting. Initiated comprehensive graduate recruitment, 
marketing, and admissions activities for nationally ranked department. Managed 
administration and planning for graduate course registration and scheduling. 
Directed and implemented graduate teaching assistant and fellowship selection, 
training, and development programs. Developed highly popular engineering cross-
cultural dialogue program for graduate students. Advised current and prospective 
students on academic, social, career, and international visa issues.   

 
Ju ly 20 0 2 Ð Ju ly 20 0 4  I n ter gr oup D ialogue/ D i ver si t y Evaluat i on  an d Assessm en t  Special i st  

Office of Human Relations Programs 
University of Maryland, College Park, MD 
 
Coordinated, evaluated, and facilitated undergraduate Words of Engagement 
Intergroup Dialogue Program seminars. Implemented student marketing and 
outreach campaigns resulting in nearly 200% participation increase. Conducted 
customized diversity training sessions, organizational assessments, and sustained 
diversity dialogues. Co-developed and co-coordinated inaugural Social Justice fr om 
Classroom to Community workshop series. Initiated and conducted multicultural 
office evaluation and assessment program and marketing focus groups. 

 
Ju ly 20 0 0  Ð Ju ly 20 0 2 Assi stan t  D i r ector  for  Leader sh ip an d I n volvem en t  Pr ogr am s 

Office of Student Life, Division of Student Affairs 
University of Maryland, Baltimore County, Catonsville, MD 
 
Provided office leadership, strategic planning, and administration during 
unprecedented transition. Supervised 5 professional and paraprofessional staff 
members in dynamic work environment. Directed leadership education, student 
involvement, student media, multicultural advocacy, community service learning, 
and Greek Life programs. Initiated Leadership@UMBC, a comprehensive leadership 
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education program. Reversed budgetary shortfalls and dysfunctional operations of 
student-run weekly campus newspaper. Managed office technologies, including 
computer network, copier systems, phones, and website.  

 
 Ju ly 1999 Ð Ju ly 20 0 0  Coor d in ator , Fi r st -Year  Sem in ar  Pr ogr am s an d Resear ch  

Orientation Office 
University of Maryland, College Park, MD 
 
Recruited, selected, and trained teaching assistants for campus-wide first-year 
student transition course program. Co-coordinated, recruited, and supported faculty 
for 90+ sections of EDCP 108O/ UNIV 100 courses. Planned, implemented, and 
evaluated faculty and teaching assistant summer training institutes. Directed 
quantitative and qualitative program research initiatives.  

 
 Nov. 1997 Ð Ju ly 1999 Pr oject  D i r ector / Tr ai n i n g Special i st  

National Service Training and Development Project 
Cooperative Agreement with the Corporation for Community and National Service 
MOSAICA, The Center for Nonprofit Development and Pluralism, Washington, DC 
 
Managed $350,000 federally funded cooperative agreement to provide technical 
support to AmeriCorps/ Corporation for National and Community Service programs. 
Developed, scheduled, publicized, and implemented up to 5-day interactive member 
development train-the-trainer seminars at various sites nationally. Created and 
edited user-friendly education and training materials including newsletters and 
manuals. Facilitated focus groups and program evaluations for AIDS/ HIV prevention 
and treatment agencies. Provided organizational development assistance and 
training for non-profit community-based organizations.  

 
 Aug. 1995 Ð Jun e 1997 Residen t  D i r ector  

Department of Housing and Food Services 
University of Washington, Seattle, WA 
 
Supervised, selected, and trained a Graduate Assistant, 16 Resident Advisors, and 3 
Office Assistants. Facilitated community and personal development of 800 multi-
ethnic college students in traditional high-rise residence hall. Coordinated 
administrative hall functions including room assignments and closing procedures. 
Interpreted departmental and University policies as primary hearing officer in 
judicial review system. Developed and managed $7500 operations budget and $400 
weekly revenue from on-site nighttime cafŽ. Served on 24-hour on-call duty response 
team, accommodating 4000+ on-campus residents and guests. 

 
 Jun e 1994 Ð Ju ly 1995 Pr ogr am  Advi sor , Studen t  En ter tai n m en t  En ter pr i ses Pr oduct i on s 

Office of Campus Programs 
University of Maryland, College Park, MD 
 
Advised undergraduate student programmers in implementing diverse large-scale 
campus and community events. Directed campus multicultural programming board, 
responsible for student fee-based $45,000 budget. 

 
 Jun e 1994 Ð Ju ly 1995 Coor d in ator , Studen t  Par k i n g Appeals Of f i ce 

Judicial Programs Office 
University of Maryland, College Park, MD 
 
Supervised 2 Assistant Coordinators and 11 student board members. Trained and 
coordinated staff efforts in the judicial processing of 1200+ student cases a month. 

 
 M ay 1993 Ð Aug. 1993 Assi stan t  M an ager  

Summer Conferences and Department of Resident Life 
University of Maryland, College Park, MD  
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Supervised, selected, and trained 2 Hospitality Supervisors and 15 Hospitality 
Assistants. Coordinated the delivery of quality services through a 24-hour desk, 
serving 1500 visitors. Managed distribution of room keys and supervised completion 
of nightly key audits. 

 
Ju ly 1992 Ð Jun e 1994 Residen t  D i r ector  

Department of Resident Life 
University of Maryland, College Park, MD 
 
Supervised, selected, and trained 7 Resident Assistants. Facilitated community and 
personal development of 430 multi-ethnic college students in suite/ apartment on- 
campus living complex. Coordinated administrative hall functions including room 
sweeps and closing procedures. Served as primary hearing officer and peer review 
advisor for policy and University violations. Designed and implemented ÒMatteringÓ 
theory-based staff training and development interventions. Provided 24-hour on-call 
duty for approximately 3500 residents. 

 
ADDITIONAL WORK EXPERIENCE 
 
 M ay 20 0 0  Ð Ju ly 20 0 0  Doctor al  I n ter n  

Office of Student Life  
University of Maryland, Baltimore County, Catonsville, MD 
 

 Ju ly 1997 Ð Nov. 1997 Reten t i on  Coor d in ator  
Office of Multiethnic Student Education 
University of Maryland, College Park, MD 
 

 Apr . 1997 Ð Jun e 1997 M u l t i cu l tu r al  Af fai r s I n ter n  
Office of Minority Affairs 
University of Washington, Seattle, WA 
 

 Aug. 1994 Ð M ay 1995 Academ ic Advi sor  
Advise 5 Program 
Division of Letters and Science  
University of Maryland, College Park, MD  
 

 M ay 1994 Ð Aug. 1994 Of f i ce Gr aduate Assi stan t  
Department of Counseling and Personnel Services 
University of Maryland, College Park, MD  
 

 Sept . 1993 Ð Dec. 1993 Col lege Coun sel i n g I n ter n  
Counseling Center  
University of Maryland, College Park, MD  
 

 Jun e 1993 Ð Aug. 1993 Gr aduate I n ter n  
Office of Commuter Affairs 
University of Maryland, College Park, MD  

 
PANELS 

 
!   ÒD i ver si t y &  equ i t y i n  educat i on  i n  Ver m on t : Racial  i n equ i t i es i n  todayÕs educat i on al  

en vi r on m en t ,Ó Conversations on Race Now, Colchester, VT Ñ  September 2009 
 
!   ÒTo pu r sue or  n ot  pu r se a doctor ate,Ó Asian Pacific American Network, American College Personnel 

Association, Conference Call Panel Discussion Ñ  July 2009 
 
!   ÒSocial  Equ i t y I n vestm en t  Pr oject :  Spot l i gh t  on  ethn i c an d cu l tu r al  d i ver si t y i n  Bu r l i n gton , 

Ver m on t ,Ó Live@5:25 Talk Television, Channel 17, Burlington, VT Ñ  March 2009 
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!   ÒM u l t i p le i den t i t i es: Pr i vi l ege an d oppr ession  w i th i n  an d acr oss the Asian  Paci f i c Am er i can  

exper i en ce,Ó Department of Counseling and Personnel Services/ Asian American Studies Program (Asian Pacific 
American Leadership: Issues and Identity course), University of Maryland, College Park, MD Ñ  March 2008 

 
!   ÒM u l t i cu l tu r al  com peten ce, theor y, an d pr act i ce i n  studen t  af fai r s,Ó Department of Counseling and 

Personnel Services (College Student Personnel graduate program Ð Multicultural Practice in Student Affairs 
course), University of Maryland, College Park, MD Ñ  November 2007 

 
!   ÒH yphen at i on : Exam in in g the Am er i can  pr act i ce of  d i sjoi n ted cu l tu r al  i den t i f i cat i on ,Ó Adele H. 

Stamp Student Union Art Gallery podcast recording, University of Maryland, College Park, MD Ñ  October 2007 
 
!   ÒThe en d of  the m odel  m in or i t y m yth : Asian  Am er i can  r ef lect i on s i n  the af ter m ath  of  the Vi r gi n i a 

Tech  t r agedy,Ó Public forum and panel discussion, University of Maryland, College Park, MD Ñ  May 2007 
 
!   ÒAssessm en t  of  m u l t i cu l tu r al  pr ogr am s: Team  pr oject  evaluat i on s an d r ef lect i on s,Ó Department of 

Counseling and Personnel Services (College Student Personnel graduate program Ð Assessment in Student Affair s 
course), University of Maryland, College Park, MD Ñ  May 2005, May 2007 

 
!   ÒLeader sh ip for  d i ver se popu lat i on s,Ó Department of Counseling and Personnel Services (College Student 

Personnel graduate program Ð Leadership Development in Higher  Education course), University of Maryland, 
College Park, MD Ñ  March 2006, March 2007 

 
!   ÒM u l t i cu l tu r al  com peten ce, theor y, an d pr act i ce i n  studen t  af fai r s,Ó Department of Counseling and 

Personnel Services (College Student Personnel graduate program Ð Multicultural Practice in Student Affair s 
course), University of Maryland, College Park, MD Ñ  November 2005, November 2006 

 
!   ÒFu tu r e of  l eader sh ip stud ies an d leader sh ip educat i on ,Ó Department of Counseling and Personnel 

Services (College Student Personnel graduate program Ð Leadership Development in Higher  Education course), 
University of Maryland, College Park, MD Ñ  May 2004, May 2005 

 
!   ÒRef lect i on s on  the d i sser tat i on ,Ó Department of Education Policy and Leadership (Higher Education 

Administration graduate program Ð Disser tation Wr iting Seminar ), University of Maryland, College Park, MD Ñ  
November 2004 

 
!   ÒPedagogi cal  pr act i ces that  pr om ote studen ts of  color ,Ó Graduate Colloquium Series, Consortium on Race, 

Gender, and Ethnicity, University of Maryland, College Park, MD Ñ  April 2004 
 
!   ÒTeach in g to t r an sfor m : I n ter gr oup d i alogue as a cu t t i n g-edge teach in g st r ategy i n  al l  d i sci p l i n es,Ó 

Faculty Research Forum, Campus-wide Diversity Initiative, University of Maryland, College Park, MD Ñ  March 
2004 

 
!  ÒCol lege Studen t  Per son n el  alum n i  r ef lect i on s,Ó Department of Counseling and Personnel Services (College 

Student Personnel graduate program Ð Introduction to College Student Personnel course), University of 
Maryland, College Park, MD Ñ  December 2000, December 2002, December 2003 

 
!  ÒFaci l i t ator  per spect i ves on  the i n ter gr oup d i alogue exper i en ce,Ó Office of Human Relations Programs 

Evaluation Retreat, University of Maryland, College Park, MD Ñ  October 2003   
 
!   ÒTh r ough  the look in g glass: A con ver sat i on  betw een  im m igr an t  an d n at i ve bor n  Asian  Am er i can s,Ó 

PresidentÕs Commission on Ethnic Minority Issues Ñ  Cross Cultural Dialogue Series, University of Maryland, 
College Park, MD Ñ  April 2003   

 
!   ÒStuden t  af fai r s as a car eer : I n for m at i on  w or k shop,Ó Maryland College Personnel Association East Coast 

Graduate School Conference, University of Maryland, Baltimore County, MD Ñ  October 2001  
 
!   ÒH an dl i n g APA r aci sm  at  the Un i ver si t y of  M ar ylan d,Ó Asian American Student Union Executive Board 

Spring Conference, University of Maryland, College Park, MD Ñ  February 2000   
 
!   ÒExper i en ced EDCP 10 8O/ UNI V 10 0  facu l t y r ef lect i on s,Ó First-Year Seminar Faculty Training Institute, 

Department of Orientation, University of Maryland, College Park, MD Ñ  August 1999   
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!   ÒDevelopm en tal  col l ege: Team  pr oject  evaluat i on  an d r ef lect i on s,Ó College of Education and Human 
Services Ð Department of Counseling (College Student Personnel graduate program), Shippensburg University, 
Shippensburg, PA Ñ  November 1997   

 
!   ÒNew  pr ofession als: Successfu l  t r an si t i on s i n  studen t  af fai r s,Ó American College Personnel Association 

and National Association of Student Personnel Administrators Joint Conference (refereed session), Chicago, IL Ñ  
March 1997 

 
!   ÒD i ver si t y per spect i ves: I n t r oduct i on  to m u l t i cu l tu r al  stud ies,Ó Department of Education, Shoreline 

Community College, Shoreline, WA Ñ  1996  
 
!   ÒAsian  Paci f i c Am er i can s i n  col l ege: Studen t  developm en t  an d t r an si t i on  i ssues,Ó New Professional 

and Graduate Staff Training, Department of Resident Life, University of Maryland, College Park, MD Ñ  July 1995  
 
!   ÒGr aduate studen t  r esear ch  i n  col l ege studen t  af fai r s,Ó Departmental Community Meeting, Department of 

Counseling and Personnel Services, University of Maryland, College Park, MD Ñ  March 1995  
 
!   ÒAsian  Am er i can s at  the Un i ver si t y of  M ar ylan d: W ho w e ar e,Ó New Professional and Graduate Staff 

Training, Department of Resident Life, University of Maryland, College Park, MD Ñ  July 1994  

 
PRESENTATIONS (+ designates refereed, otherwise invited;  * designates co-presented/ co-facilitated) 

 
 
!   ÒLeader sh ip an d com m un icat i on : St r i vi n g tow ar ds bein g car i n g an d r espon si ve to ou r  studen t  an d 

staf f  d i ver si t y?Ó Guest lecture/ presentation, Training Interns & Partnering for Success (TIPS) program, Essex 
High School, Essex Junction, VT Ñ  September 2009 

 
!   ÒD i ver si t y, l eader sh ip, an d cu l tu r al  com peten ce: St r i vi n g tow ar ds bein g car i n g an d r espon si ve to 

ou r  studen t  an d staf f  d i ver si t y?Ó Site staff orientation and training session, Burlington AfterSchool, 
Burlington, VT Ñ  August 2009 

 
!   ÒDo you  see w hat  I  see: W hat  do w e see i n  the m u l t i r aci al -m u l t i cu l tu r al  m i r r or ?Ó Conference session, 

United Church of Christ Annual Meeting, Lyndonville, VT Ñ  May 2009 
 
!   ÒNew  Am er i can s pr oject :  I n cr easin g cr oss-cu l tu r al  l i t er acy an d com peten ce th r ough  ser vi ce 

lear n in g,Ó 7th and 8th Grade Classes, Edmunds Middle School, Burlington, VT Ñ  March 2009  
 
!   ÒD i ver si t y an d com m un i ty: Bu i ld i n g un i t y f r om  ou r  d i ver se per spect i ves,Ó Gemstone Living and 

Learning Program Ð GEMS 100 (Freshman Honors Colloquium) guest presentation, University of Maryland, 
College Park, MD Ñ  October 2008  

 
!   ÒRef lect i n g on  cu l tu r e: Social  categor i es that  i n f l uen ce Am er i can  sel f -i den t i f i cat i on ,Ó Tunghai in 

Washington Program Guest Lecture Ð Maryland English Institute, University of Maryland, College Park, MD Ñ  
July 2008 (*) 

 
!   ÒShow in g up au then t i cal l y:  Lead in g d i ver si t y an d team bu i ld i n g d i scussion s an d classes,Ó Gemstone 

Living and Learning Program Ð GEMS 100 (Freshman Honors Colloquium) Section Leader Facilitator Training, 
University of Maryland, College Park, MD Ñ  April 2008  

 
!   ÒAsian  Paci f i c Am er i can s an d leader sh ip developm en t : M yth  or  r eal i t y i n  h i gher  educat i on ,Ó 

Department of Counseling and Personnel Services/ Asian American Studies Program (Asian Pacific American 
Leadership: Issues and Identity course), University of Maryland, College Park, MD Ñ  April 2008 

 
!   ÒOn  leader sh ip: Asian  Paci f i c Am er i can s, Fi l i p i n o Am er i can s, an d lost  Am er i can s,Ó Asian American 

Studies Program (Filipino American History and Biography course), University of Maryland, College Park, MD Ñ  
March 2008 

 
!   ÒLat i n o leader sh ip developm en t : A Fr ei r ei an  appr oach ,Ó Department of Counseling and Personnel 

Services (Latino Leadership course), University of Maryland, College Park, MD Ñ  February 2008 
 
!   ÒBeyon d bein g n i ce: I n fusi n g m u l t i cu l tu r al  per spect i ves i n to advi si n g studen ts,Ó Undergraduate 

Advising Conference, University of Maryland, College Park, MD Ñ  August 2007  (+, *) 
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!   ÒThe chan gin g face of  l eader sh ip educat i on : Br i dgin g h i stor y, com m un i ty, an d i den t i t y,Ó Maryland 

Student Affairs Conference, College Park, MD Ñ  February 2007  (+, *) 
 
!   ÒTeach in g st r ategies for  en gin eer i n g TAs,Ó Graduate Teaching Assistant Orientation Conference, Center for 

Teaching Excellence, University of Maryland, College Park, MD Ñ  August 2006  (*) 
 
!   ÒLeader sh ip developm en t : Cu l tu r al  con st r uct i on  an d r aci al  i den t i t y factor s for  Asian  Paci f i c 

Am er i can  col lege studen ts,Ó Major Speaker presentation, National Conference on Race and Ethnicity in 
American Higher Education, Chicago, IL Ñ  June 2006  (*)  

 
!   Ò4DOFYE: Doin g d i ver si t y d i alogues du r i n g or i en tat i on  an d the f i r st  year  exper i en ce,Ó National 

Conference on Race and Ethnicity in American Higher Education, Chicago, IL Ñ  June 2006  (+, *) 
 
!   ÒSocial  j ust i ce educator  com peten cies i n  studen t  af fai r s:  Con sider at i on s i n  advan cin g social  j ust i ce 

educat i on ,Ó National Conference on Race and Ethnicity in American Higher Education, Chicago, IL Ñ  June 
2006  (+, *)  

 
!   ÒW her e have al l  the Asian  Paci f i c Am er i can  leader s gon e: A con ver sat i on  on  leader sh ip at  M ar ylan dÓ 

Asian Pacific American Heritage Month presentation, University of Maryland, College Park, MD Ñ  April 2006  (*) 
 
!   ÒBu i ld i n g the i deal  TA: A case study of  an  ef fect i ve, d i sci p l i n e-speci f i c teach in g assi stan t  t r ai n i n g 

pr ogr am ,Ó Lilly-East Conference on College and University Teaching, Newark, DE Ñ  April 2006  (+, *)  
 

!  ÒSocial  j ust i ce educator  com peten cies: Advan cin g social  j ust i ce i n  studen t  af fai r s,Ó Pre-conference 
workshop, National Association of Student Personnel Administrators Annual Conference, Washington, DC Ñ  
March 2006  (+, *)  

 
!  ÒThe gr aduate studen t  r ecr u i tm en t  Ti pp i n g Poi n t :  Studen t  af fai r s an d publ i c r elat i on s 

col labor at i on s,Ó National Association of Student Personnel Administrators Annual Conference, Washington, 
DC Ñ  March 2006  (+, *)  

 
!   ÒEqu i ty an d leader sh ip,Ó Department of Education Policy and Leadership (Higher Education Administration 

graduate program Ð Equity, College Choice, and Access course), University of Maryland, College Park, MD Ñ  
February 2006  

 
!   ÒFocus gr oups: An  i n t r oduct i on  to a qual i tat i ve r esear ch  m ethod,Ó Gemstone Program Research Project, 

University of Maryland, College Park, MD Ñ  October 2005   
 
!   ÒLeader sh ip for  Asian  Paci f i c Am er i can  col lege studen ts: Ar e they cu l tu r al l y m ar gin al i zed f r om  the 

leader  r ole?Ó Counseling Center Staff and Campus Research and Development Session, University of Maryland, 
College Park, MD Ñ  September 2005  

 
!   ÒTeach in g st r ategies for  en gin eer i n g TAs,Ó Graduate Teaching Assistant Orientation Conference, Center for 

Teaching Excellence, University of Maryland, College Park, MD Ñ  August 2004, August 2005  (*) 
 
!   Ò4DOFYE: Doin g d i ver si t y d i alogues du r i n g or i en tat i on  an d the f i r st  year  exper i en ce,Ó National 

Conference on Race and Ethnicity in American Higher Education, Miami, FL Ñ  June 2004   (+, *)  
 
!   ÒLeader sh ip developm en t : Cu l tu r al  con st r uct i on  an d r aci al  i den t i t y factor s for  Asian  Paci f i c 

Am er i can  col lege studen ts,Ó National Conference on Race and Ethnicity in American Higher Education, 
Miami, FL Ñ  June 2004   (+, *)  

 
!  ÒSocial  j ust i ce an d ci vi c en gagem en t  pr ogr am  i n i t i at i ves at  the Un i ver si t y of  M ar ylan d,Ó Poster 

session, American Association of Higher Education Summer Academy, Snowbird, UT Ñ  July 2003  
 
!  ÒStuden ts cr eat i n g chan ge th r ough  cam pus coal i t i on s,Ó Plenary session, American Association for 

University Women National Conference for College Women Student Leaders, Providence, RI  Ñ  June 2003 (*)  
 
!   ÒAsian  Paci f i c Am er i can s, l eader sh ip developm en t , an d social  chan ge: Ef fect i vely ser vi n g studen ts 

on  col lege cam puses,Ó National Conference on Race and Ethnicity in American Higher Education, San 
Francisco, CA Ñ  May 2003   (+, *)   
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!   ÒThe m u l t i cu l tu r al  m yth : A study on  cl im ate i n  th r ee m u l t i cu l tu r al  or gan i zat i on s,Ó National 
Conference on Race and Ethnicity, San Francisco, CA Ñ  May 2003  (+, *)   

 
!   ÒFi l i p i n o Am er i can  leader sh ip developm en t  i n  col l ege: A m odel  for  em pow er i n g i n d i vi dual  gr ow th  

an d or gan i zat i on al  ef fect i ven ess,Ó Filipino Intercollegiate Networking Dialogue, Inc., National Conference, 
University of Maryland, Baltimore County, Catonsville, MD Ñ  March 2003    

 
!   ÒSocial  j ust i ce bi n go:  Bu i ld i n g com m un i ty an d develop in g per son al  aw ar en ess on  social  j ust i ce 

k n ow ledge,Ó Social Justice fr om Classroom to Community student leader retreat, University of Maryland, College 
Park, MD Ñ  February 2003  

 
!   ÒAct i vi sm  for  col l ege studen ts: Per son al  vi si on  to com m un i ty act i on ,Ó Social Justice fr om Classroom to 

Community inaugural student leader retreat, University of Maryland, College Park, MD Ñ  November 2002  (*)  
 
!   ÒAssessin g hum an  d i ver si t y pr ogr am s an d ser vi ces: Needs assessm en ts focus gr oups,Ó Office of Human 

Relations Programs, University of Maryland, College Park, MD Ñ  October-December 2002  (*)  
 
!   ÒI t  ai n Õt  on ly coun t i n g bean s: Assessm en t  an d evaluat i on  for  social  j ust i ce educat i on ,Ó Staff Training 

and Development Session, Office of Human Relations Programs, University of Maryland, College Park, MD Ñ  
September 2002   

 
!   ÒI den t i t y l abels an d leader sh ip developm en t : M ovin g beyon d ster eotypes an d tow ar ds m ean in gfu l  

act i on ,Ó Leadership@UMBC Emerging Leadership Retreat, Camp Tockwogh, Worton, MD Ñ  February 2002  
 
!   ÒStuden t  faci l i t ator  t r ai n i n g: Ti ps to assess an d im pr ove peer  educator  faci l i t at i on  sk i l l s,Ó Pre-

Conference Training, Leadership@UMBC, University of Maryland, Baltimore County, Catonsville, MD Ñ  
February 2002  

 
!   ÒD i ver si t y an d com m un i ty: Ster eotypes an d leader sh ip,Ó Leadership@UMBC Established Leadership 

Retreat, YMCA Camp and Conference Center, Edgewater, MD Ñ  September, 2001 
 
!   ÒD i ver si t y an d team s: Bu i ld i n g leader sh ip on e i n d i vi dual  at  a t im e,Ó National Forum on Service, 

Learning, and Volunteerism in Higher Education, College Park, MD Ñ  May 2001 (+, *) 
 
!   ÒI m plem en t i n g d i ver si t y i n  the w or k p lace: Beyon d the n um ber s gam e,Ó Student Affairs New Staff 

Orientation, University of Maryland, Baltimore County, Catonsville, MD Ñ  August 2001 
 
!   ÒD i ver si t y an d leader sh ip: Bu i ld i n g team s on e i n d i vi dual  at  a t im e,Ó American College Personnel 

Association Annual Conference, Washington, DC Ñ  April 2000 (+) 
 
!   ÒThe t r an sfer  studen t  exper i en ce:  On e un i ver si t yÕs appr oach  to un der stan d in g t r an sfer  studen ts,Ó 

First-Year Experience Conference, Columbia, SC Ñ  February 2000 (+, *) 
 
!   ÒCol lege studen t  developm en t : Theor et i cal  m odels an d appl i cat i on s,Ó First-Year Seminar Faculty 

Training Institute, Department of Orientation; University of Maryland, College Park, MD Ñ  August 1999  
 
!   ÒEn er gi ze you r  volun teer s ef fect i vely: Usin g i cebr eak er s, en er gi zer s, an d team bu i lder s i n  t r ai n i n g 

an d developm en t ,Ó The DC Promise for Youth Summit, Washington, DC Ñ  April 1999  (+) 
 
!   ÒBu i ld i n g st r on g team s an d em phasi zi n g the Òlear n in gÓ i n  m em ber  t r ai n i n g an d developm en t ,Ó 

NorthWest Regional Network Conference: multiple sessions, Portland, OR Ñ  August 1998  
 
!   ÒDesign in g i n ter act i ve t r ai n i n g session s,Ó America Reads Volunteer Conference, Philadelphia, PA Ñ  April 1998 
 
!   ÒVoi ces sim i lar  yet  d i st i n ct :  The exper i en ce of  Asian  Paci f i c Am er i can s,Ó American College Personnel 

Association Annual Conference, St. Louis, MO Ñ  March 1998  (+, *) 
 
!   ÒThe m odel  m in or i t y:   H ow  m yths an d r eal i t i es af fect  cam pus l i fe,Ó American College Personnel 

Association and National Association of Student Personnel Administrators Joint Conference, Chicago, IL Ñ  March 
1997 (+, *) 

 
!   ÒCar eer  developm en t  on -l i n e: M ak in g ou r  w ay to the fu tu r e,Ó American College Personnel Association 

Annual Conference, Baltimore, MD Ñ  March 1996  (+, *) 
 
!   ÒTh in gs that  m ak e you  go H m m m : Gen der  r oles i n  society an d i n  com m un i ty,Ó Residence Hall 

Community Educational Workshop, University of Washington, Seattle, WA Ñ  February 1996 (*) 
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!   ÒCom m un i ty developm en t  on -l i n e: New  chal len ges, gr eat  pr om ise,Ó National Association of Student 

Personnel Administrators Annual Conference, San Diego, CA Ñ  March 1995  (+, *) 
 
!  ÒM ak in g the m ar gin s m at ter :  A case study i l l ust r at i n g the appl i cat i on  of  theor y to pr act i ce i n  a 

m u l t i cu l tu r al  set t i n g,Ó National Association of Student Personnel Administrators Region I I  New Professionals 
Conference, Trenton State College, Trenton, NJ Ñ  November 1994 (+, *) 

 
!   ÒDoin g leader sh ip Yoda-style an d beyon d: Leader sh ip styles for  chan gin g set t i n gs,Ó Maryland High 

School Leadership Conference, University of Maryland, College Park Ñ  April 1994  (+, *) 
 
!   ÒTak e a stan d: Gen der  r oles i n  the Õ90 s,Ó Maryland High School Leadership Conference, University of 

Maryland, College Park Ñ  April 1994  (+, *) 
 
!   ÒM ak in g the m ar gin s m at ter :  A case study i l l ust r at i n g the appl i cat i on  of  theor y to pr act i ce i n  a 

m u l t i cu l tu r al  set t i n g,Ó National Association of Student Personnel Administrators Annual Conference, Dallas, 
TX Ñ  March 1994  (+, *) 

 
!   ÒM an agin g al l  those bow l i n g bal l s:  CoveyÕs Seven  H abi t s of  H i gh l y  Ef fect i ve People,Ó Mid-Atlantic 

Association of College and University Housing Officers Resident Assistant Conference, LaSalle University, 
Philadelphia, PA Ñ  November 1993 (+, *) 

 
!   ÒW an ted: RA for  h i r e: Tr an sfer r i n g r esi den t  assi stan t  sk i l l s i n to a r Žsum Ž,Ó Mid-Atlantic Association of 

College and University Housing Officers Resident Assistant Conference, LaSalle University, Philadelphia, PA Ñ  
November 1993 (+, *) 

 
!   ÒJust  schm ooze i t ! :  An  i n t r oduct i on  to ef fect i ve pr ofession al  n etw or k i n g,Ó Mid-Atlantic Association of 

College and University Housing Officers Resident Assistant Conference, Shippensburg University, Shippensburg, 
PA Ñ  November 1992 (+, *) 

 
!   ÒCom pet i t i on  an d com m un i ty: Bar r i er  or  bu i lder  i n  r esi den ce hal l  en vi r on m en ts,Ó California 

Association of College and University Housing Officers Nor thern RAP Conference, University of The Pacific, 
Stockton, CA Ñ  February 1992 (+, *) 

 
!   ÒL i vi n g on  a lon ely i slan d:  Ef fect i ve w ays of  l ocat i n g excluded r esi den ts to bu i ld  an  i n clusi ve 

com m un i ty,Ó California Association of College and University Housing Officers Nor thern RAP Conference, 
California State Polytechnic University, San Luis Obispo, CA Ñ  February 1991 (+, *) 

 
CONSULTATIONS AND SPEECHES 

 
!   ÒDevelop in g pr act i ces tow ar ds a safe, r espect fu l , i n clusi ve com m un i ty: Con f r on t i n g w i th  car e an d 

pu r pose,Ó Middlebury Union High School Teacher Training and Staff Development, Middlebury, VT Ñ  
September 2009 

 
!   ÒPubl i c speak in g an d pr esen tat i on s on  cu l tu r al  ad justm en t  i ssues,Ó Friends of Congo, Burlington, VT Ñ  

September 2009 
 
!   ÒD i ver si t y, social  j ust i ce, an d leader sh ip,Ó AmeriCorps*State and *VISTA Member and Site Supervisors 

Training and Orientation, Burlington, VT Ñ  September 2009 
 
!   ÒEf fect i ve leader sh ip an d team w or k  i n  d i ver se w or k p laces,Ó Vermont Lake Monsters Summer Work 

Crew, Linking Learning to Life, Centennial Field, Burlington, VT Ñ  July 2009 
 
!   ÒVer m on t  l eader sh ip w i th i n  the cr ossr oads: Cu l tu r al  com peten ce an d ef fect i ve leader sh ip,Ó 

Vermont Leadership Institute/ Social Equity Scholarship Fund luncheon keynote speech, South Burlington, VT Ñ  
June 2009 

 
!   ÒUpr oot i n g Raci sm  Task  For ce: D i ver si t y, r aci sm , an d, i den t i t y i ssues am on g Chr i st i an  leader sh ipÓ 

United Church of Christ Annual Meeting plenary session, Lyndonville, VT Ñ  May 2009 
 
!   ÒD i ver si t y &  pr e-K -12 educat i on  i n  Ver m on t : Race, ethn i ci t y, an d the jou r n ey of  f i n d i n g hom e,Ó 

Conversations on Race, Burlington, VT Ñ  April 2009  
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!   ÒEf fect i ve com m un icat i on  I I :  D i ver si t y an d team w or k  i n  the w or k p lace,Ó Burlington School District 

Custodial Services staff development session, Burlington, VT Ñ  February 2009  
 
!   ÒCu l tu r al  com peten cy i n  studen t  af fai r s pr act i ces: An  i n ter act i ve d i alogue,Ó Division of Student Affairs 

professional development retreat, Salisbury University, MD Ñ  January 2009  
 
!   ÒSuppor t i n g par en ts an d fam i l i es i n  Bu r l i n gton  schools: Faci l i t ated con ver sat i on  an d com m un i ty 

bu i ld i n g,Ó Burlington School District Home School LiaisonÐParent Involvement Coordinator joint meeting and 
staff development session, Burlington, VT Ñ  December 2008  

 
!   ÒUn cover i n g bi ases i n  l eader sh ip: Exam in in g social  i den t i t y an d pow er  an d thei r  i n f l uen ces on  

leader sh ip developm en t ,Ó Peer Leadership Council staff training session, University of Maryland, College 
Park, MD Ñ  October 2008  

 
!   ÒSel f -r ef lect i on  an d sel f -act i on  tow ar ds a d i ver se cam pus: M u l t i cu l tu r al  com peten ce sk i l l -

bu i l d i n g,Ó University Housing Staff Pre-Fall Retreat, North Carolina State University (held at Appalachian State 
University), Boone, NC Ñ  July 2008  

 
!   ÒD i ver si t y th r ough  m u l t i p le social  i den t i t i es: Show in g up for  you r sel f , you r  peer s, an d ou r  

studen ts,Ó Academic Achievement Programs Professional Staff Orientation and Development 
Keynote/ Presentation, University of Maryland, College Park, MD Ñ  July 2008  

 
!   ÒD i ver si t y for um  for  fam i l i es an d teacher s,Ó Community dialogue and facilitation, Latin American 

Montessori Bilingual (LAMB) Public Charter School, Washington, DC Ñ  March 2008  
 
!   ÒM OSAI C 20 0 8 : D i ver si t y an d social  j ust i ce leader sh ip r et r eat ,Ó Co-led campus-wide retreat facilitation 

for emerging leaders, University of Maryland, Edgewater, MD Ñ  March 2008 
 
!   ÒLeader sh ip, d i ver si t y, &  act i on : K n ow in g you r sel f  an d other s,Ó Extreme Leadership Makeover: Fall 

High School Leaders Conference, College of Notre Dame of Maryland, Baltimore, MD Ñ  October 2007 
 
!   ÒCu l tu r al  com peten ce an d leader sh ip th r ough  cu l tu r al  l en ses,Ó Program Director/ Staff Training and 

Development and Teambuilding Workshop, Shelter Network, Inc., Menlo Park, CA Ñ  July 2007 
 
!  ÒAppr eciat i n g d i ver si t y:  W hat  ever y leader  shou ld  k n ow ,Ó Extreme Leadership Makeover: Spring High 

School Leaders Conference, College of Notre Dame of Maryland, Baltimore, MD Ñ  March 2007 
 
!  ÒSocial  chan ge for  col l ege studen t  l eader s ser vi n g d i ver se n eeds,Ó Campus-wide 3-day Martin Luther 

King, Jr., Leadership Summit, University of New Hampshire, Merrowvista, NH Ñ  February 2007 
 
!   ÒFin d in g you r  l eader sh ip style i n  a d i ver se n on -pr of i t  en vi r on m en t ,Ó Program Director/ Staff Training and 

Development and Teambuilding Workshop, Shelter Network, Inc., San Mateo, CA Ñ  September 2006 
 
!   ÒLetÕs th i n k  abou t  t r ai n i n g: Tr ai n i n g design  an d im plem en tat i on  i ssues for  session  par t i ci pan ts,Ó 

Training of Trainers: Sexual Harassment Prevention Program, University of Maryland PresidentÕs Office and 
Office of Human Relations Programs, College Park, MD Ñ  August 2006  

 
!   ÒThe ar t  of  teach in g for  gr aduate teach in g assi stan ts,Ó Department of Electrical and Computer Engineering 

GTA Orientation and Training, University of Maryland, College Park, MD Ñ  August 2006  
 
!   ÒTeam  developm en t  an d cu l tu r al  com peten ce: H idden  an d vi si ble i den t i t i es i n  the w or k p lace,Ó Staff 

Development Training and Consultation, Genetic Alliance, Bethesda, MD Ñ  June 2006  
 
!   ÒAw ar en ess, pr i vi l ege, an d social  chan ge: Develop in g agen cy i n  oppr essi ve or gan i zat i on sÓ Ethnic 

Young Adult National Summer Internship Program, United Methodist Church General Board of Church and 
Society, Washington, DC Ñ  June 2006  

 
!  ÒPr oact i ve (an d r eact i ve)  teach in g appr oaches for  todayÕs m u l t i cu l tu r al  m i l l en n ial s,Ó Faculty 

Symposium Keynote Address, Transforming the Freshman Year: A University-wide Program to Promote 
Pedagogies of Engagement, Northern Arizona University, Flagstaff, AZ Ñ  May 2006  
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!   ÒCom m un i ty an d team  spi r i t  for  social  j ust i ce educator s: Or gan i zat i on al  developm en t  an d social  
chan ge i n  the n on -pr of i t  w or ld ,Ó Program Director/ Staff Training and Development and Teambuilding 
Workshop, Shelter Network, Inc., San Mateo, CA Ñ  April 2006 

 
!  ÒSocial  chan ge for  col l ege studen t  l eader s ser vi n g d i ver se n eeds,Ó Campus-wide 3-day Martin Luther 

King, Jr., Leadership Summit, University of New Hampshire, Merrowvista, NH Ñ  February 2006 
 
!  ÒSocial  j ust i ce educat i on  an d i n ter gr oup d i alogue faci l i t at i on  t r ai n i n g,Ó Elephant in the Room Dialogue 

Program (2-day training and program consultation), Bucknell University, Lewisburg, PA Ñ  January 2006  
 
!   ÒI den t i t y, l eader sh ip, r ef lect i on , an d act i on ,Ó Leadership in a Diverse Wor ld track Ñ  Opening and Closing 

Sessions, Terrapin Leadership Institute, University of Maryland, College Park, MD Ñ  October-November 2005 
 
!   ÒH om elessn ess f r om  char i t y to social  j ust i ce,Ó Chapel Hill (Indiana) Congregation Mission/ Retreat and 

Planning Meeting for Senator Richard Lugar, United Methodist Church General Board of Church and Society, 
Washington, DC Ñ  September 2005 

 
!   ÒLear n in g an d un lear n in g bi as, pr i vi l ege, an d social  j ust i ce i n  the day-to-day of  ser vi n g other s,Ó 

Program Director/ Staff Training and Development and Teambuilding Workshop, Shelter Network, Inc., San 
Mateo, CA Ñ  September 2005 

 
!   ÒGen der  an d the Asian  Paci f i c Am er i can  com m un i ty: Pr i vi l ege an d d i scr im in at i on ,Ó University of 

Maryland Asian American Student Union Training Retreat, Summit Lake Camp, Emmitsburg, MD Ñ  August 2005 
 
!   ÒCol lege l i fe, car eer  developm en t , an d gr aduate school  pr epar at i on  for  Fi l i p i n o Am er i can  

en gin eer s,Ó Banatao Undergraduate Scholarship Retreat, Asian Pacific Fund, Lake Tahoe, CA Ñ  July 2005  
 
!   ÒVolun teer  an d par t i ci pan t  r ef lect i on  an d act i on  p lan n in g,Ó Tunnel of Oppression, University of 

Maryland, College Park, MD Ñ  May 2005  
 
!   ÒLeader sh ip an d social  j ust i ce for  col l ege studen t  l eader s,Ó Campus-wide 3-day Martin Luther King, Jr., 

Leadership Summit, University of New Hampshire, Merrowvista, NH Ñ  February 2005  
 
!   ÒFaci l i t at i n g ef fect i ve d i alogues,Ó Storyteller s Dialogue Peer Educator Orientation and Training, Arcadia 

University, Glenside, PA Ñ  February 2005 
 
!   ÒI M PACT peer  faci l i t ator  d i ver si t y t r ai n i n g,Ó 3-day Training Session, Office of Student Leadership and 

Multicultural Affairs, Rollins College, Winter Park, FL Ñ  October 2004 
 
!   ÒLeader sh ip an d i den t i t y:  H ot  top i cs for  todayÕs m u l t i cu l tu r al / m u l t i r aci al  society,Ó Elizabeth Somers 

WomenÕs Leadership Program (International Development Program) Training Session, The George Washington 
University, Washington, DC Ñ  September 2004  

 
!   ÒD i ver si t y, l eader sh ip, an d chan ge for  em er gin g an d posi t i on al  l eader s,Ó Campus-wide 3-day Martin 

Luther King, Jr., Leadership Summit, University of New Hampshire, Durham, NH Ñ  February 2004 
 
!   ÒLeader sh ip an d com m un icat i on : Reclaim in g leader sh ip for  w om en  leader s at  M oun t  Ver n on  

Cam pus,Ó Elizabeth Somers WomenÕs Leadership Program (International Development Program) Training 
Session, The George Washington University, Washington, DC Ñ  January 2004 

 
!   ÒNext  steps: Or gan i zat i on al  developm en t , team  spi r i t , an d per son al  com m i tm en ts,Ó Department of 

Transportation Services (DOTS) Organizational Development Consultation and Training Session, University of 
Maryland, College Park, MD Ñ  January 2004 

 
!   ÒOr gan i zat i on al  developm en t  an d com m un i ty bu i ld i n g am on g UC m em ber s,Ó United Cultures 

Organizing Retreat Facilitation and Consultation, University of Maryland, College Park, MD Ñ  September 2003   
 
!   ÒFaci l i t at i n g d i ver si t y d i alogues i n  the f i r st -year  exper i en ce: New  studen t  or i en tat i on  studen t  an d 

facu l t y t r ai n i n g sem in ar ,Ó Pluralism In Action (PIA) Diversity Institute, Georgetown University, Washington, 
DC Ñ  JulyÐAugust 2003   

 
!   ÒTow ar ds st r en gthen ed team  ef f i cacy an d ef fect i ve gr oup per for m an ce,Ó The George Washington 

University IMAG (Interactive Multimedia Applications Group) Organizational Development Staff Retreat, 
Washington, DC Ñ  June 2003  
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!   ÒI n clusi ve teach in g an d lear n in g: Facu l t y t r ai n i n g sem in ar ,Ó Teaching, Learning, and Technology 

Summer Institute (TLTSI) Diversity Training, Georgetown University, Washington, DC Ñ  May 2003    
 
!   ÒCom m on  dest i n at i on s for  d i ver si t y:  Cr eat i n g a m u l t i cu l tu r al l y com peten t  cam pus com m un i ty,Ó 

Student Affairs and Academic Administrators Diversity Consultation and Workshop, Lebanon Valley College, 
Annville, PA Ñ  May 2003    

 
!   ÒStar  Pow er : Social  class an d r aci al  d i ver si t y aw ar en ess an d appl i cat i on ,Ó Jesuit Volunteers of America 

Member Training and Development (curriculum design consultation), PA Ñ  August 2002  
 
!   ÒD i ver si t y aw ar en ess for  col l ege peer  advi sor s: t r ai n i n g an d developm en t ,Ó University Health Services 

Peer Facilitator Training (two sessions), University of Maryland, Baltimore County, Catonsville, MD Ñ  September, 
October 2001 

 
!   ÒRef lect i on  an d act i on  p lan n in g: Tak in g educat i on  to the n ext  l evel ,Ó Alexandria Volunteer Bureau 

Coordinator Training Conference, Alexandria, VA Ñ  September 2001 
 
!   ÒTh r ough  a m u l t i cu l tu r al  l en s: Pr act i ci n g d i ver si t y scen ar i os i n  the ever yday l i fe of  an  RA,Ó 

Department of Residential Life Resident Assistant Training and Education Course, University of Maryland, 
Baltimore County, Catonsville, MD Ñ  September 2001 

 
!   ÒD i ver si t y aw ar en ess an d focus gr oup faci l i t ator  sk i l l -bu i l d i n g,Ó Sub-contracted Training and 

Consultation for BearingPoint (formerly KPMG Consulting) Facilitators: United States Coast Guard Civil Rights 
Assessment Project, Lorton, VA Ñ  July 2001  

 
!   ÒPr e-ser vi ce or i en tat i on : d i ver si t y aw ar en ess an d appl i cat i on ,Ó National Association of Student Affairs 

Professionals (NASAP) Student Leadership Institute, University of Maryland, Baltimore County, Catonsville, MD 
Ñ  May 2001 

 
!   ÒD i ver si t y at  UM BC: Em pow er i n g studen ts to chan ge cam pus d i alogue,Ó First Annual Diversity Summit, 

University of Maryland, Baltimore County, Catonsville, MD Ñ  April 2001 
 
!   ÒBu i ld i n g i n clusi on  f r om  w i th i n : D i ver si t y aw ar en ess an d appl i cat i on ,Ó Resident Advisor 2-Day 

Training Consultation, Western Washington University, Bellingham, WA Ñ  September 2000 
 
!   ÒLeader sh ip th r ough  a m u l t i cu l tu r al  per spect i ve: D i ver si t y pr ogr am m in g scen ar i os,Ó Residence Hall 

Council Leadership Orientation and Training Retreat, Mount Vernon Campus of The George Washington 
University, National 4-H Center, Washington, DC Ñ  September 2000 

 
!   ÒI n ci den ts f r om  ou r  past  an d fu tu r e: D i ver si t y m an agem en t  th r ough  team w or k ,Ó Student Activities 

Center and Marvin Center Staff Development Consultation and Training, The George Washington University, 
Washington, DC Ñ  February 2000 

 
!   ÒRef lect i n g an d bu i ld i n g on  cr oss-cu l tu r al  exper i en ces,Ó Youth for Understanding ÒFace of AmericaÓ 

Program Re-Entry Orientation Session, Washington, DC Ñ  August 1999 
 
!   ÒFi r st  th i n gs f i r st :  Tim e m an agem en t  for  studen t  l eader s,Ó University of Maryland, College Park, Asian 

American Student Union Leadership Retreat, George Mason University Ð Hemlock Overlook, VA Ñ  July 1999 
 
!   ÒCr eat i vi t y i n  the w or k p lace: a team -cen ter ed appr oach ,Ó Career Center Staff Development Session, The 

George Washington University, Washington, DC Ñ  June 1999 
 
!   ÒI cebr eak er s, en er gi zer s, an d team bu i lder s: M ak in g t r ai n i n g fun  (an d ef fect i ve) ,Ó Alexandria 

Volunteer Bureau Coordinator Training Conference, Alexandria, VA Ñ  June 1999 
 
!   ÒFaci l i t at i on  sk i l l s:  Pr epar i n g for  m em ber  r ef lect i on  an d t r ai n i n g act i vi t i es,Ó New Jersey State 

Commission Coordinator Training and Consultation, New Brunswick, NJ Ñ  May 1999 
 
!   ÒEf fect i ve m em ber  developm en t  an d volun teer  t r ai n i n g an d developm en t ,Ó NorthWest Regional 

Education Laboratory Network Meeting and 2-Day Consultation, Vancouver, WA Ñ  March 1999 
 
!   ÒPr epar i n g for  m em ber / volun teer  t r ai n i n g: Design in g i n ter act i ve t r ai n i n g session s,Ó Nevada State 

Commission 2-Day Workshop, Boys & Girls Clubs of Nevada, Las Vegas, NV Ñ  January 1999 
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!   ÒAsian  Am er i can  LEAD: You th  leader sh ip t r ai n i n g,Ó Asian American Leadership, Empowerment, And 

Development Youth Board of Directors Meeting, Washington, DC Ñ  December 1998  
 
!   ÒTh in k in g global l y an d act i n g local l y:  Cu l tu r al  d i ver si t y aw ar en ess t r ai n i n g,Ó GW Neighbors 

Project/ Howard Project Change Ð AmeriCorps Member Training, Howard University, Washington, DC Ñ  
November 1998  

 
!   ÒU.S. ter r i tor i es focus: Design in g i n ter act i ve t r ai n i n g session s for  d i ver se m em ber s,Ó Corporation for 

National Service Program Consultation and Training Session, San Diego, CA Ñ  October 1998 
 
!   ÒI n d ian a Am er iCor ps pr e-ser vi ce an d pr ofession al  developm en t  t r ai n i n g,Ó Indiana State Commission 

on Community Service: 2-Day Joint Consultation with National Association for Service and Conservation Corps, 
Nashville, IN Ñ  August 1998  

 
!   ÒTr ain i n g for  a st r on g star t :  Design in g pr e-ser vi ce t r ai n i n g session s,Ó Kansas Commission on National 

and Community Service: 2-Day Workshop, Dodge City, KS Ñ  July-August 1998  
 
!   ÒDesign in g i n ter act i ve t r ai n i n g for  you r  staf f ,Ó National Association of Community Health Centers 

(AmeriCorps national program), Washington, DC Ñ  June 1998  
 
!   ÒRyan  W h i te Car e Act  (Ti t l e I )  n eeds assessm en t  for  the D i st r i ct  of  Colum bia Adm in i st r at i on  for  

H I V/ AI DS (AH A) : Ser vi ce pr ovider  an d r eci p i en t  focus gr oups,Ó Washington, DC metropolitan area 
(multiple sites) Ñ  June-July 1998 

 
!   ÒL i fe af ter  Am er iCor ps: I n tegr at i n g post -ser vi ce/ car eer  developm en t  i n to m em ber  developm en t  

act i vi t i es,Ó Florida Commission AmeriCorps Day of Training, Tampa, FL Ñ  May 1998  
 
!   ÒAct i ve t r ai n i n g for  act i ve m em ber s,Ó America Reads National 3-Day Training Workshop, Albuquerque, NM 

Ñ  May 1998 
 
!   ÒTr ain i n g m em ber s for  com m un i ty par tn er sh ips: DOs an d DONÕTs of  en ter i n g com m un i t i es,Ó South 

Carolina Commission on National and Community Service Training and Development Session and Consultation, 
Columbia, SC Ñ  May 1998  

 
!   ÒM em ber / volun teer  pr e-ser vi ce t r ai n i n g session s: m ak in g them  i n ter act i ve an d fun ,Ó Georgia State 

Commission 2-Day Consultation, Atlanta, GA Ñ  April 1998 
 
!   ÒPlan n in g an d design in g m em ber / volun teer  t r ai n i n g act i vi t i es,Ó Ohio Community Service Council 2-Day 

Consultation and Training Session, Columbus, OH Ñ  February 1998 
 
!   ÒM em ber / volun teer  pr e-ser vi ce t r ai n i n g an d or i en tat i on : Design in g an  ef fect i ve m em ber  t r ai n i n g 

an d developm en t  p lan ,Ó Mental Health Association in Texas 2-Day Pre-Service Training Conference, 
Brownwood, TX Ñ  January 1998  

 
!   ÒSk i l l -bu i l d i n g session  on  m em ber / volun teer  t r ai n i n g: Design in g i n ter act i ve t r ai n i n g an d 

developm en t  session s,Ó California GovernorÕs Office on Service and Volunteerism 2-Day Training Session, 
Sacramento, CA Ñ  November 1997  

 
!   ÒAsian  Paci f i c Am er i can  volun teer / m en tor  l eader sh ip sk i l l s t r ai n i n g,Ó Coalition of Asian Pacific 

American Youth Member Workshop, University of Massachusetts, Boston, MA Ñ  November 1997 
 
!   ÒM an agin g al l  those bow l i n g bal l s:  CoveyÕs Seven  H abi t s of  H i gh l y  Ef fect i ve People,Ó Emerging 

Leaders Program, The George Washington University, Washington, DC Ñ  November 1997 
 
!   ÒValu i n g d i ver si t y session : Adm in i st r at i ve staf f  an d facu l t y t r ai n i n g an d developm en t ,Ó Faculty/ staff 

Awareness Building Session, University of Washington, Seattle, WA Ñ  April 1996 

 



  D. G. Bal—n (10/ 4/ 09)  !  p. 16  
 

PROFESSIONAL INVOLVEMENT AND SERVICE 
 
 Aug. 20 0 9 Ð pr esen t   D i r ector  of  Par k s &  Recr eat i on  Sear ch  Com m i t tee M em ber  

City of Burlington 
Burlington, VT 

 
 Aug. 20 0 9 Ð pr esen t   D i ver si t y Com m i t tee Foun din g M em ber  

Mater Christi School 
Burlington, VT 

 
 Ju ly 20 0 9 Ð Sept . 20 0 9  Chevy I m pala Select i on  Com m i t tee M em ber  

Good News Garage 
Burlington, VT 

 
 Ju ly 20 0 9  A W or l d  of  D i f fer en ce Tr ain er  Sum m er  I n st i tu te Par t i ci pan t  

Anti-Defamation League 
Montpelier, VT 

 
 Jun e 20 0 9 Ð pr esen t   Legacy Act i on  Plan  Gover n an ce Sector  Special i st  

Burlington Legacy Project Ð City of Burlington 
Burlington, VT 

 
 M ay 20 0 9 Ð pr esen t   Boar d of  D i r ector s M em ber  
    Volun teer  Cen ter  Com m i t tee M em ber  

United Way of Chittenden County 
South Burlington, VT 

 
 Feb. 20 0 9 Ð pr esen t   Boar d of  Tr ustees M em ber  

Fletcher Free Library  
Burlington, VT 

 
 Jan . 20 0 9 Ð pr esen t   Com m un i ty Developm en t  Block  Gr an t  (CDBG) Advi sor y Boar d M em ber  

MayorÕs Representative  
Community and Economic Development Office, City of Burlington, VT 

 
 Dec. 20 0 8  Ð pr esen t   D i ver si t y Act i on  Netw or k  (DAN)  Co-foun der  an d m em ber  

Burlington, VT 
 
 Dec. 20 0 8  Ð M ay 20 0 9  Pr i n ci pal  Sear ch  Com m i t tee M em ber  

Burlington School District 
Burlington, VT 

 
 Nov. 20 0 8  Ð pr esen t   W e Al l  Belon g I n i t i at i ve Steer i n g Com m i t tee M em ber  

Center for Community and Neighborhoods 
Community and Economic Development Office 
City of Burlington, VT 

 
 Oct . 20 0 8   M yer s-Br i ggs Type I n d i cator ¨  (M BTI ¨ )  Cer t i f i cat i on  

Otto Kroger Associates 
Fairfax, VA 

 
 M ay 20 0 8  Ð Oct . 20 0 8  Associate D i r ector  Sear ch  Com m i t tee M em ber  

Office of LGBT Equity 
University of Maryland, College Park  

 
 Apr . 20 0 8  Ð M ay 20 o8  CI VI CUS Capston e Cour se M ock  I n ter vi ew er / RŽsum Ž Review er   

College of Behavioral and Social Sciences  
University of Maryland, College Park   

 
 Apr . 20 0 8  Ð M ay 20 o8  Fr ater n i t y an d Sor or i t y L i fe Aw ar ds Nom in at i on s Review er    

University of Maryland, College Park   
 
 Apr . 20 0 8  Ð M ay 20 o8  LGBT Equ i ty Scholar sh ip  Com m i t tee M em ber   

University of Maryland, College Park   
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 Feb. 20 0 8  Ð M ay 20 o8   La Raza Un ida Aw ar d Select i on  Com m i t tee Co-chai r    

University of Maryland, College Park   
 
 M ar . 20 0 8  Ð Nov. 20 0 8   Pr esiden tÕs Com m ission  on  Ethn i c M in or i t y I ssues (PCEM I )  Co-chai r   

University of Maryland, College Park   
 
 Feb. 20 0 8   M ock  I n ter vi ew  Pr ogr am  I n ter vi ew er / RŽsum Ž Review er   

Maryland College Personnel Association  
 
 Dec. 20 0 7    Social  Just i ce Tr ain i n g I n st i tu te Par t i ci pan t    

Tucson, Arizona   
 
 Sept . 20 0 7 Ð Jan . 20 0 8   Execu t i ve D i r ector  Sear ch  Com m i t tee M em ber    

Office of Human Relations Programs  
University of Maryland, College Park   

 
 Sept . 20 0 7 Ð Jun e 20 0 8   Cam pus D i ver si t y UNI V/ Fr eshm an  Sem in ar  Com m i t tee M em ber    

Undergraduate Studies  
University of Maryland, College Park   

 
 August  20 0 7 Ð Nov. 20 0 8  Cam pus Con ver sat i on s Faci l i t ator   

Adele H. Stamp Student Union 
University of Maryland, College Park  

 
 August  20 0 7 Ð Nov. 20 0 8  Ter ps Netw or k i n g Together  M en tor   

Division of Student Affairs  
University of Maryland, College Park  

 
 Jun e 20 0 7 Ð Nov. 20 0 7 Coor d in ator  for  Leader sh ip Cur r i cu lum  Sear ch  Com m i t tee Chai r   

Adele H. Stamp Student Union 
University of Maryland, College Park  

 
 Apr . 20 0 7 Ð M ay 20 0 7 Fr ater n i t y an d Sor or i t y L i fe Aw ar ds Select i on  Com m i t tee M em ber   

University of Maryland, College Park  
 
 M ar . 20 0 7 Ð Nov. 20 0 8  Cam pus D i ver si t y D i r ector s W or k in g Gr oup Co-cr eator  

University of Maryland, College Park   
  
 Feb. 20 0 7 Ð M ay 20 0 7 Un i ver si t y Aw ar ds Select i on  Com m i t tee M em ber   

University of Maryland, College Park  
 
 Dec. 20 0 6 Ð Apr . 20 0 7 M ar ylan d Day ÒGlobal  Vi l l ageÓ Com m i t tee M em ber   

University of Maryland, College Park  
 
 Oct . 20 0 6 Ð Nov. 20 0 8  Studen t  Af fai r s Day of  Ser vi ce Com m i t tee M em ber   

University of Maryland, College Park  
 
 Sept . 20 0 6 Ð Nov. 20 0 8  Facu l t y/ Staf f  Advi sor , Pi  Del ta Psi  f r ater n i t y  

University of Maryland, College Park  
 
 Jun e 20 0 6 Ð Sept . 20 0 6 Assi stan t  D i r ector  Sear ch  Com m i t tee M em ber   

Center for Teaching Excellence 
University of Maryland, College Park  

 
 Dec. 20 0 5 Ð Jun e 20 0 6 Assi stan t  D i r ector  Sear ch  Com m i t tee M em ber   

Office of Multiethnic Student Education  
University of Maryland, College Park  

 
 Oct . 20 0 5 Ð Dec. 20 0 5 Gr aduat i on  Celebr at i on  Sub-Com m i t tee M em ber  

Department of Electrical and Computer Engineering  
University of Maryland, College Park  
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 Ju ly 20 0 5 Ð August  20 0 6 Staf f / Facu l t y Advi sor  an d D ialogue Faci l i t ator  
Electrical and Computer Engineering (ECE) Dialogue Initiative 
Department of Electrical and Computer Engineering  
University of Maryland, College Park  

 
 Feb. 20 0 5 Ð M ar . 20 0 5 Yur i  K och i yam a Aw ar d Select i on  Com m i t tee M em ber  

Office of Campus Programs  
University of Maryland, College Park  

 
 Jan . 20 0 5 Ð M ar . 20 0 7 Gr aduate Pr ogr am  Adm ission s Com m i t tee M em ber  

Department of Counseling and Personnel Services College Student Personnel Program  
University of Maryland, College Park 

 
 Oct . 20 0 3 Ð Nov. 20 0 8  Co-foun der  an d On -l i n e Com m un i ty Adm in i st r ator   

Parent-Scholar Community Group  
University of Maryland, College Park  

 
 Oct . 20 0 3 Ð Jan . 20 0 4 Fi r st -Year  Book  Select i on  Com m i t tee M em ber  

Undergraduate Studies  
University of Maryland, College Park 

 
 Ju ly 20 0 3 Ð Jun e 20 0 4 Cam pus Repr esen tat i ve an d Facu l t y Team  M em ber  

University of Maryland Summer Academy  
American Association of Higher Education 

 
 M ar . 20 0 3 Ð Jun e 20 0 4 Un i ver si t y of  M ar ylan d, Col lege Par k , Cam pus Repr esen tat i ve 

Student Initiatives Task Force Sub-committee  
University System of Maryland Diversity Network 
 

 Jan . 20 0 3 Ð Jan . 20 0 4 I NTERACT Scholar  
Intergroup Dialogue as Pedagogy Across the Curriculum (INTERACT) project  
Funded by the Ford Foundation 

 
 Dec. 20 0 2 Ð M ay 20 0 4 Asian  Paci f i c Am er i can  Gr aduate Studen t  Associat i on  M em ber  

University of Maryland, College Park 
 
 Aug. 20 0 2 Ð Aug. 20 0 3 Cam pus D i ver si t y Resear cher  an d Evaluator  

Counseling Center Ð Testing, Research, & Data Processing Unit 
University of Maryland, College Park 
 

 Aug. 20 0 1 Ð Feb. 20 0 2 Chai r , The Com m on s Tr an si t i on  Ð Techn ology Tr an sfer  Com m i t tee  
University of Maryland, Baltimore County 
 

 Oct . 20 0 1 Ð Jun e 20 0 2 Chai r , Om icr on  Del ta K appa React i vat i on  Com m i t tee  
University of Maryland, Baltimore County 
 

 Ju ly 20 0 1 Ð Jun e 20 0 2 Facu l t y/ Staf f  Advi sor , Thai  Am er i can  Studen t  Con n ect i on   
University of Maryland, Baltimore County 

 
 Jun e 20 0 1 Ð Jun e 20 0 2 Facu l t y/ Staf f  Advi sor , Ch in ese Studen t  Associat i on   

University of Maryland, Baltimore County 
 
 M ar . 20 0 1 Ð Sept . 20 0 1 Chai r , Assi stan t  D i r ector  for  M ajor  Even ts Sear ch  Com m i t tee  

University of Maryland, Baltimore County 
 

 Aug. 20 0 0  Ð Jun e 20 0 2 M u l t i cu l tu r al  Af fai r s D i ver si t y Team  
University of Maryland, Baltimore County 
 

 Aug. 20 0 0  Ð Jun e 20 0 2 Staf f / Adm in i st r at i ve Advi sor , studen t  m edia or gan i zat i on s (The 
Ret r i ever  W eek l y  n ew spaper , W M BC r ad io, an d Sk i p j ack  year book )  
University of Maryland, Baltimore County 
 

 Aug. 20 0 0  Ð Jun e 20 0 2 Facu l t y/ Staf f  Advi sor , Asian  Studen t  Con n ect i on  
University of Maryland, Baltimore County 
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 Aug. 20 0 0  Ð Jun e 20 0 2 Facu l t y/ Staf f  Co-advi sor , Fi l i p i n o Am er i can  Studen t  Associat i on  

University of Maryland, Baltimore County 
 

 Aug. 20 0 0   Cluster  Faci l i t ator   
LeaderShape Institute, Inc.  
 

 Oct . 1999 Ð Jun e 20 0 0  Tr ain i n g Faci l i t ator   
APA Next GenerAsian: Asian Pacific American Leadership Program 
Organization of Chinese Americans 
 

 Ju ly 1999 Ð Jun e 20 0 0  Facu l t y/ Staf f  Co-advi sor , Asian  Am er i can  Studen t  Un ion   
University of Maryland, College Park  

 
 Nov. 1998  Ð M ay 1999 Tr ain i n g/ Techn i cal  Assi stan ce Pr ovider s Cluster  D i ver si t y Faci l i t ator  

Corporation for National and Community Service  
 

 Sept . 1997 Ð Aug. 1999 Layou t  Design er , L i n k ages n ew slet ter  
Maryland College Personnel Association  

 
 Aug. 1997 Ð Jun e 1998  Pr ofession al  Car eer  M en tor   

Goucher College, Baltimore, MD 
 

 Ju ly 1997 Ð Ju ly 20 0 0  D i ver si t y Tr ai n i n g Ci r cle Faci l i t ator   
Office of Human Relations Programs  
University of Maryland, College Park  
 

 Ju ly 1997 Ð Nov. 1997 Facu l t y/ Staf f  Co-advi sor , K or ean  Studen t  Associat i on   
University of Maryland, College Park  
 

 Oct .  1996  Gr i ef  Coun selor  an d On -si te Volun teer  
The NAMES Project National AIDS Quilt  
National Mall, Washington, DC   
 

 M ay 1996 Ð Jun e 1997 Educat i on al  Pr ogr am m in g M odel  Com m i t tee M em ber  
Department of Housing and Food Services 
University of Washington 
 

 M ay 1996 Ð Jun e 1997 Residen t  D i r ector  Tr ai n i n g M an ual  Ed i tor   
Department of Housing and Food Services 
University of Washington 
 

 Jan .  1996 Ð Jun e 1997 Cam pus Com m i t tee on  Alcohol  an d Substan ce Abuse Aw ar en ess M em ber  
University of Washington 
 

 Feb. 1996 Ð Jun e 1997 Valu i n g D i ver si t y Tr ai n i n g Faci l i t ator   
Division of Student Affairs 
University of Washington 
 

 Nov. 1995 Ð Jun e 1999 Co-foun der  an d Logo Design er  / M ar k et i n g Chai r   
AIDS Silent Auction to Benefit the Paul Hart Fund  
American College Personnel Association  
 

 Nov. 1995 Ð Apr . 1997 Cam pus Open  H ouse Studen t  Volun teer  Coor d in ator  
Department of Housing and Food Services 
University of Washington 
 

 Oct . 1995 Ð Feb. 1997 Pack  For est  Leader sh ip Con fer en ce Faci l i t ator   
Department of Housing and Food Services 
University of Washington 
 

 Aug. 1995 Ð Jun e 1997 Staf f  Advi sor , Ri ck Õs CafŽ Reopen in g Studen t  Task  For ce 
Department of Housing and Food Services 
University of Washington 
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Aug. 1995 Ð Jun e 1997 Staf f  Advi sor , D i ver si t y Pr ogr am m in g Task  Gr oups  

Department of Housing and Food Services 
University of Washington 
 

 Aug. 1995 Ð Jun e 1997 M u l t i cu l tu r al  Aw ar en ess Plan n in g Com m i t tee M em ber  
Department of Housing and Food Services 
University of Washington 
 

 Aug. 1995 Ð Jun e 1997 Pr ofession al  Developm en t  Com m i t tee M em ber  
Department of Housing and Food Services 
University of Washington 
 

 Aug. 1995 Ð Jun e 1997 Residen t  Advi sor  I n -Ser vi ce Com m i t tee M em ber  
Department of Housing and Food Services 
University of Washington 
 

 Nov. 1994 Ð Jun e 20 0 6 Foun der  an d Adm in i st r ator , <apan @l i sts.acpa.n che.edu>  
Asian Pacific American Network on-line community  
Standing Committee for Multicultural Affairs  
American College Personnel Association  
 

 Aug. 1994 Ð M ay 1995 Asian  Am er i can  M en tor i n g Pr ogr am  M en tor  
Office of Multi-Ethnic Student Education  
University of Maryland, College Park  
 

 M ay 1994 Ð M ay 1995 Chai r , Gr aduate Studen t  Advi sor y Boar d  
Department of Counseling and Personnel Services  
University of Maryland, College Park  
 

 M ay 1994 Ð M ay 1995 Gr aduate Studen t  Repr esen tat i ve, Cur r i cu lum  Review  Com m i t tee  
Department of Counseling and Personnel Services Ð College Student Personnel 
University of Maryland, College Park  
 

 Jan . 1994 Ð Apr . 1994 Studen t  Em ployee of  the Year  Aw ar d Select i on  Com m i t tee M em ber  
Division of Student Affairs  
University of Maryland, College Park  
 

 M ay 1993 Ð M ay 1994 Gr aduate Tr ain i n g an d Developm en t  Com m i t tee M em ber   
Department of Resident Life  
University of Maryland, College Park  

 
 Nov. 1992 Ð M ay 1994 Com m un i ty Even ts Com m i t tee M em ber  

Department of Counseling and Personnel Services  
University of Maryland, College Park  

 
 Oct . 1992 Ð M ay 1994 Chai r , Staf f  Coor d in at i n g an d Pr ogr am m in g Com m i t tee  

Department of Resident Life Ð South Hill Community 
University of Maryland, College Park  
 

 Oct . 1992 Ð M ar . 1993 Co-chai r , Af r i can -Am er i can  Aw ar en ess M on th  Com m i t tee  
Department of Resident Life Ð South Hill Community 
University of Maryland, College Park  

 
PROFESSIONAL MEMBERSHIPS  

 
!  American College Personnel Association (ACPA), member  

!  American Society for Engineering Education, member   

!  ACPA Asian Pacific American Network, electronic mailing list founder/ administrator, and member 

!  Association of College Unions International 
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!  Kappa Delta Pi academic honor society, inducted member  

!  International Leadership Association, member  

!  Maryland College Personnel Association, elected member-at-large  

!  National Association for Multicultural Education, member  

!  National Association of Student Personnel Administrators, member  

!  Omicron Delta Kappa national leadership honor society, inducted honor is causa member  

!  Society for Human Resource Management, on-line association member  

!  University of California, Davis, Asian Pacific American Alumni Association, member  

!  University of California, Davis, Cal Aggie Alumni Association, lifetime member  

 
GRANTS AND AWARDS 

 
!  Teaching grant award recipient, Center for Teaching Excellence, University of Maryland, College Park, 2005, 2006  

!  Distinguished Service Staff Award recipient, Department of Electrical and Computer Engineering Graduate 
Student Association, University of Maryland, College Park, 2005  

!  Award recipient, Rebecca Williams Commitment to Social Change Award, University of Maryland, College Park, 2004  

!  Graduate Student Distinguished Service Award finalist, University of Maryland, College Park, 2003  

!  Educational programming grant award recipient, Pepsi Enhancement Fund, University of Maryland, College Park, 2003  

!  Distinguished Teaching Assistant, Center for Teaching Excellence, University of Maryland, College Park, 2000 

!  Recognized professional mentor, Student Development Administration Graduate Program, Seattle University, 1997 

!  Research grant award recipient, Commission I I : Admissions, American College Personnel Association, 1995 

!  Research grant award recipient, Commission IV: Commission for Student Involvement, American College 
Personnel Association, 1995  

!  Research support award recipient, Diversity Initiative, University of Maryland, College Park, 1995 

!  WhoÕs Who Among Students in American Colleges and Universities, 1995 

 
REFERENCES   
 
  Available upon request 
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